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Methods
Part 1: Survey
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* Transition score was adapted from the Casey-Fink

Average Transition Score

Strategies

Transition Score vs. Years of Work: Pearson’s Correlation Coefficient (r)=0.333, p<0.001; Transition Score vs. Education: r=0.210, p=0.026
Transition Score Range: 39 to 72; Maximum Possible Transition Score: 75
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